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Abstract

The objectives of this study were 1) to study the level of organizational health of educational
opportunity expansion schools, 2) to study the level of teachers’ job satisfaction, and 3) to examine the
relationship between organizational health of schools and teachers’ job satisfaction in educational
opportunity expansion schools under Surat Thani Primary Educational Service Area Office 2. This
research employed a quantitative research method. The conceptual framework was based on the concepts
and theories of Parsons. The population consisted of 1,694 teachers. The sample size was determined by
using Krejcie and Morgan’s table, resulting in 310 teachers. The research instrument used in this study
was a five-point rating scale questionnaire. The statistics used for data analysis were frequency,
percentage, mean, standard deviation, and Pearson’s product—moment correlation coefficient.

The results of the study revealed that 1) the overall level of organizational health of educational
opportunity expansion schools was at the highest level. 2) The overall level of teachers’ job satisfaction
was at a high level. 3) There was a positive relationship between organizational health of schools and

teachers’ job satisfaction at a high level, which was statistically significant at the .05 level.

Keywords: Organizational Health, Teachers’ Job Satisfaction, Educational Opportunity Expansion

Schools, Surat Thani Primary Educational Service Area Office 2



